CV – brian stevenson
BA (Hons), DMS, MClip 
Summary
Brian is an experienced general manager with skills in public sector inspection, evidence-based assessment and evaluation, performance management , improvement planning, interviewing and facilitation. He has worked right across the public sector: in local government, for the Audit Commission and for the Civil Service.
Experience
Local Area Agreements and Local Strategic Partnerships - Working for the Communities and Local Government department, Brian was an active member of CLG’s Local Area Agreement development team at the national level, with specific responsibility for coordinating the delivery of all LAAs in the North West region. This role involved him in establishing the negotiating positions of the various departments represented in the regional government office, while providing the information and support necessary to enable Local Strategic Partnerships across the region to plan their LAAs. As a Partnership Director within Government Office North West, he was also personally involved in some specific LAA negotiations from the government side, which gave him direct experience of working with Local Strategic Partnerships.
Public sector improvement - Brian was a CLG Lead Official, charged with stimulating and monitoring improvement in specific local authorities which had been classified as ‘poor’ or ‘weak’ by the Audit Commission. With direct access to a Minister, this work involved agreeing improvement plans with the authorities concerned, and taking steps to support their progress. In his work for GONW, he was also responsible for assessing the quality of specific Local Strategic Partnerships in the North West Region, evaluating a range of evidence obtained from documentary sources and interviews with key LSP partners. Brian also worked for several years for the Audit Commission in the area of local authority inspection. He was a member of the Commission’s national inspection development team and went on to lead nine inspections under the former Comprehensive Performance Assessment regime, as well as various service inspections.
General management - Brian was a member of the management team which set up AC inspection services on the ground in the Northern Region. Working as a Relationship Manager for the Commission, he was responsible for agreeing and delivering programmes of inspection and improvement work for a number of local authorities. Prior to working for the AC he was a senior manager in local government, working mainly in the area of cultural services.
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